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SECURE 2.0 Operational Checklist 

This Operational Checklist functions as a record of your intentions with respect to various provisions of SECURE 
2.0. Once the IRS releases the necessary guidance, Aviben will provide you the formal amendments for adoption. 

Please review the items below. If you accept the default selections, no action is needed. However, if you wish 
to make different selections, you must initial your selections and return the checklist to Aviben. In evaluating 
the default selections, Aviben considered industry norms, employee needs, and administrative burdens.   

The application of certain selections is dependent on Aviben and investment provider policies, and certain 
options are not available in all plans. The descriptions below constitute a summary and are not exhaustive.  

• Default.  Add Roth elective deferrals if they are not currently available in the plan.

• Reject Default _______ (initial).  Do not add Roth elective deferrals. Note that as of January 1, 2026, catch-
up contributions will require the Roth option.

Aviben 
Insight 

Purpose: Provide participants the Roth option with respect to employee contributions. 

Specifics: SECURE 2.0 provides that beginning January 1, 2026, all catch-up contributions of 
participants with compensation of at least $150,000 in the prior year must be treated as Roth 
contributions. A plan will need to accommodate Roth elective deferrals by this date to comply. 

• Default.  Do not add the student loan match.

• Reject Default _______ (initial).  Add the student loan match.

• Interested _______ (initial). Contact me to discuss this option. Aviben recommends that employers consider
the recruitment and retention benefits of adding the student loan match to their plans.

Aviben 
Insight 

Purpose: Help participants increase their retirement savings while they pay their student loans. 

Specifics: Under SECURE 2.0, employers are permitted to provide matching employer contributions 
based on employees’ qualified student loan payments. Aviben offers an industry-leading student 
loan match solution in which employees self-certify their student loan payments on Aviben’s 
website. Details are available in Aviben’s SECURE 2.0 Student Loan Match White Paper. 

“Super” Catch-Up Contributions for Participants Ages 60-63 

• Default.  Permit increased age 60-63 participant catch-up contributions.

• Reject Default _______ (initial).  Do not permit increased age 60-63 participant catch-up contributions.

Aviben 
Insight 

Purpose: Provide participants nearing retirement the opportunity to increase their contributions. 

Specifics: SECURE 2.0 increased the catch-up contribution limit for participants ages 60-63. In 2026, 
the catch-up limit for this age group is $11,250. 

ROTH ELECTIVE DEFERRALS 

CONTRIBUTIONS 

STUDENT LOAN MATCH 

https://aviben.com/f/LoanMatchPaper.pdf
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Treatment of Employer Contributions as Roth Contributions 

• Default.  Do not permit employer contributions to be treated as Roth contributions.

• Reject Default _______ (initial).  Permit employer contributions to be treated as Roth contributions.

Aviben 
Insight 

Purpose: Expand the Roth option to employer contributions. 

Specifics: Under SECURE 2.0, plans are permitted to provide participants the option of receiving 
employer contributions on a Roth basis. Questions remain regarding implementation and reporting, 
and most investment providers do not support employer Roth contributions.  

Qualified Birth and Adoption Distributions 

• Default.  Permit qualified birth and adoption distributions.

• Reject Default _______ (initial).  Do not permit qualified birth and adoption distributions.

Aviben 
Insight 

Purpose: Provide participants access to resources needed in connection with a birth or adoption. 

Specifics: The SECURE Act of 2019 permits penalty-free distributions of up to $5,000 per child per 
parent within one year of the birth or adoption of a child. Distributions are taxable but exempt from 
the 10% early withdrawal penalty. There is a three-year optional repayment window. 

Terminal Illness Distributions 

• Default.  Permit terminal illness distributions.

• Reject Default _______ (initial).  Do not permit terminal illness distributions.

Aviben 
Insight 

Purpose: Provide participants with a terminal illness access to resources needed in connection with 
their illness.  

Specifics: SECURE 2.0 permits penalty-free distributions of any amount to terminally ill participants 
(those for whom a physician has certified that death is expected within 84 months). Distributions 
are taxable but exempt from the 10% early withdrawal penalty. This is currently not a separate 
“distributable event,” so a participant must qualify for another type of distribution permitted under 
the plan (e.g., age 59 ½, hardship, disability, etc.). There is a three-year optional repayment window. 

Domestic Abuse Distributions 

• Default.  Permit domestic abuse distributions.

• Reject Default _______ (initial).  Do not permit domestic abuse distributions.

Aviben 
Insight 

Purpose: Provide domestic abuse victims access to resources needed to escape unsafe situations. 

Specifics: SECURE 2.0 permits penalty-free distributions to domestic abuse victims of up to the 
lesser of $10,000 (indexed for inflation) or 50% of the account balance. Distributions are taxable but 
exempt from the 10% early withdrawal penalty. The distribution must occur within one year of the 
abuse, and there is a three-year optional repayment window. The participant may self-certify using 
Aviben’s Domestic Abuse Self-Certification Form. 

DISTRIBUTIONS, WITHDRAWALS, AND LOANS 

https://aviben.com/f/AbuseCert.pdf
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Qualified Disaster Distributions 

• Default.  Permit qualified disaster distributions.

• Reject Default _______ (initial).  Do not permit qualified disaster distributions.

Aviben 
Insight 

Purpose: Provide individuals affected by a federally-declared disaster access to resources needed 
in connection with the disaster. 

Specifics: SECURE 2.0 permits penalty-free distributions of up to $22,000 to participants whose 
principal residence is in a federally-declared disaster area and who experience economic loss as a 
result of the disaster. Distributions are taxable but exempt from the 10% early withdrawal penalty. 
The distribution must occur within 180 days of the later of the beginning of the disaster incident 
period or the date of the disaster declaration, and there is a three-year optional repayment window. 
The participant may self-certify that the participant qualifies using Aviben’s Disaster Self-
Certification Form. 

Qualified Disaster Loans 

• Default.  Permit qualified disaster loans.

• Reject Default _______ (initial).  Do not permit qualified disaster loans.

Aviben 
Insight 

Purpose: Provide individuals affected by a federally-declared disaster access to resources needed 
in connection with the disaster. 

Specifics: SECURE 2.0 permits participants whose principal residence is in a federally-declared 
disaster area and who experience economic loss as a result of the disaster to request a loan of up 
to $100,000 with an extended repayment period. The participant may self-certify that the 
participant is a qualified individual using Aviben’s Disaster Self-Certification Form. 

Emergency Expense Withdrawal 

• Default.  Do not permit emergency expense withdrawals.

• Reject Default _______ (initial).  Permit emergency expense withdrawals.

Aviben 
Insight 

Purpose: Provide participants access to resources needed in connection with emergency expenses. 

Specifics: SECURE 2.0 permits one penalty-free withdrawal of up to $1,000 per calendar year for 
unforeseeable or immediate financial needs relating to necessary personal or family emergency 
expenses (which may be self-certified by the participant). Withdrawals are taxable but exempt from 
the 10% early withdrawal penalty. There is a three-year optional repayment window, and the 
participant is not permitted to take additional emergency expense withdrawals unless the original 
withdrawal is repaid or the participant makes additional contributions to their account equal to the 
amount of the withdrawal. 

Given the IRS’s broad definition of “unforeseeable or immediate financial needs,” employers have 
expressed concern that this provision would allow participants to make contributions solely to 
qualify for the employer’s match and then withdraw up to $1,000 from the account each year. 
Questions also exist regarding the ability to verify repayments made directly to the investment 
provider. 

https://aviben.com/f/DisasterCert.pdf
https://aviben.com/f/DisasterCert.pdf
https://aviben.com/f/DisasterCert.pdf
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Linked Emergency Savings Accounts 

• Default.  Do not offer linked emergency savings accounts.

• Reject Default _______ (initial).  Offer linked emergency savings accounts.

Aviben 
Insight 

Purpose: Help participants save for emergencies. 

Specifics: Effective January 1, 2025, employers may offer non-highly compensated employees an 
emergency savings account linked to their retirement plan. Many questions remain about the 
fiduciary and administrative burdens associated with these accounts. 

The following provisions will apply automatically based on the description below. The timing of implementation 
will vary.  

Although Aviben accommodates self-certification and provides participants a Hardship Self-
Certification Form, hardship distributions will be made pursuant to the relevant investment 
provider’s hardship policy. 

Increase RMD age from age 72 to age 73 effective January 1, 2023. All amendments relating to RMDs 
will be automatic, including the IRS final regulations when issued. 

All catch-up contributions for employees with W-2 Box 3 income exceeding $150,000 in the prior year 
(indexed for inflation) will be subject to Roth tax treatment effective January 1, 2026. 

If you accept the default provisions, you do not need to sign or return this form. Signature is only required if you 
wish to make alternative selections. 

Employer Name 

Authorized Signer Name and Title 

Signature Date 

AUTOMATIC PROVISIONS 

OTHER 

SIGNATURE 

https://aviben.com/f/HardshipCert.pdf
https://aviben.com/f/HardshipCert.pdf
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