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Employer FAQs: Student Loan Match

What is the student loan match?

Under SECURE 2.0, employers have the option of allowing employee student loan payments (rather than simply
employee contributions) to be the basis for an employer’s matching contributions to a defined contribution plan. The
loan payments are treated as “deemed” elective deferrals for match qualification purposes.

Does the student loan match involve the employer paying the employee’s student loans?
No. All it does is allow the employer to treat the employee’s own student loan payments as if they were employee
retirement plan contributions for purposes of qualifying for employer matching contributions.

To which plans does the student loan match apply?
The student loan match is available in 403(b), 401(k), SIMPLE, and governmental 457(b) plans.

Are employers required to offer the student loan match?
No. Employers can choose whether to offer the student loan match within their retirement plans.

What student loans qualify for matching?

Qualifying loans are those incurred for tuition, fees, required equipment, books, supplies, transportation, miscellaneous
personal expenses, and room and board (the same definition of “cost of attendance” that applies for purposes of the
student loan interest deduction) at accredited postsecondary institutions and certain internship and residency programs.

Is a student loan payment eligible for the match if it is made by a family member on behalf of the employee?
No. An employee cannot claim a match based on student loan payments made by family members.

Do student loan payments for the education of the employee’s spouse or dependents qualify?

Yes. The law provides that a qualified education loan includes education expenses “incurred on behalf of the taxpayer,
the taxpayer’s spouse, or any dependent of the taxpayer as of the time the indebtedness was incurred.” However, the
IRS’s guidance also states that for a student loan to be “incurred by” the employee to qualify for the match, the
employee “must have a legal obligation to make the payment under the terms of the loan.” The IRS clarified that a
cosigner would have such a legal obligation but that a guarantor would not (unless the primary borrower has defaulted
on the loan).

Which employees are eligible for the student loan match under SECURE 2.0?

If an employer incorporates the student loan match into its retirement plan, it must generally (a) offer the same match
rate for student loan payments and elective deferrals and (b) make the student loan match available to the same
employees eligible to receive matching contributions on account of elective deferrals (except that plans may exclude
collectively bargained employees from the match program under the Internal Revenue Code’s disaggregation rules).

Does SECURE 2.0 require that employees substantiate their student loan payments?

SECURE 2.0 does not require employees to provide documentation substantiating the payments but allows employees
to self-certify their student loan payments. However, some employers have expressed a desire to substantiate student
loan payments before treating them as qualifying for employer matching contributions.

What certification models does Aviben offer?

Aviben offers two certification models:

o  FEmployee Certification — Aviben Administers: Employees certify their qualifying student loan payments via
Aviben’s annual electronic certification process.

o Employee Certification — Employer Administers: Employees certify their qualifying student loan payments via
forms provided by Aviben but processed by the Employer.

© 2025 Aviben LLC. All rights reserved.
1995 E. Rum River Dr. S. Cambridge, MN 55008
Phone: 763-689-0111 Fax: 763-689-6685 Email: studentloan@aviben.com





